PLEASE NOTE DISCLAIMER AT THE END OF THE DOCUMENT

Health Screening

Considerations:

e How to communicate to employees
o Email
o Sign on each entrance
e Maintain “Social Distancing” while in line
e Maintain employee privacy
e Determine policy for those that refuse testing

Sequence of Events Example:

Employee enters the facility through _ entrance
Employee clocks in for work at the normal time clock area
Employee enters the line designated line for health assessment
As employees reach the testing point, they will enter individually and remain out of view of the
those in line waiting for testing
5. Employee Screening (Those performing testing will wear N95 Milwaukee Respirator)
a. Employee Pre-Screening form will be completed
b. Forehead temperature testing
c. Based on Screening, determine recommendation for “Work” or “Do not Work”
i. Determine policy and procedure for “Do not Work”
1. Exitto Use
2. Triage Area if clinic is available
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Note: Many health organizations and governmental bodies recommend maintaining social distancing
whenever possible.

Visual Communication Example 1 (Flow Chart)
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Visual Communication Example 2 (Power Point)

0 Enter Facility

Get In Line

"W

Go To Work

Disclaimer



This is an example of some potential information that may be useful for an Essential Business (as
defined under the applicable local, state, or federal law) to consider having in place with regard
to COVID-19 planning, procedures, and mitigation steps, etc. This document and the
information provided herein does not, and is not intended to, constitute legal advice;
instead, all information, content, and materials herein are for general informational
purposes only. Information in this document may not constitute the most up-to-date legal
or other information. Additionally, information provided herein is not intended to be
exhaustive or to satisfy all applicable laws, regulations, and recommended practices.

Readers of this document should contact experts to obtain advice with respect to any
particular pandemic matter. No reader or user of this document should act or refrain from
acting on the basis of information on this document without first seeking legal advice from
counsel in the relevant jurisdiction. Only your individual attorney and/or experts can
provide assurances that the information contained herein - and your interpretation of it -
is applicable or appropriate to your particular business or situation.

All liability with respect to actions taken or not taken based on the contents of this
document are hereby expressly disclaimed. The content in this document is provided "as
is;" no representations are made that the content is error-free.

Readers of this document should follow all governmental, CDC, WHO, or other applicable
rules and guidelines.



